- REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provid 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I...+++++-John M. Chavez 
Room £-430 


Connecticut JFK Federal Bldg. 

Maine Boston, MA 02203 

Massachusetts 3-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II.......-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of oreo PA 19104 
Columbia -596- 

Mary] and 

Pennsylvania 

Virginia 


West Virginia 


Region IV.......-Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOS-BBT-4495 
Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.........John D. Mellott 
Room 772 


Illinois 230 S. ‘~<a 
Indiana Chicago, IL 

Michigan S175903-6976 
Minnesota 

Ohio 


disconsin 


Region Vi.secceeeeeesLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 
Oklahoma 214-767 -4776 

Texas 


Region VII....++s+++-Patrick A. Hand 
Room 2509 


Towa Federal Office Bldg. 
Kansas 911 — *. a 
Missouri Kansas City, 

Nebraska BY6 378-58 


Region VIII....+eseesErnest £. Sanchez 
Room 1468 


Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 30294 

South Dakota 303-837 -4235 

Utah 

Region IX..... oeeeeeeJOe B. Kirkbride 
Room 11201 

Arizona Federal Bldg. 

California 450 Golden Gate Ave. 

Hawaii San Francisco, CA 94102 

Nevada -336- 

REGION X...eeeeeeeeeedack Strick! and 
Room 3094 

Alaska Federal Office 8idg. 

Idaho 909 First Ave. 

Oregon Seattle, WA 98174 

Washington 206-442 -7620 











Week of September 13, 1982 


LITTLE CHANGE IN BLACK 
UNEMPLOYMENT RATE, BLS REPORTS 





WASHINGTON -- The unemployment rate for black workers in August, at 18.8 percent, 


showed little change from the 18.5 percent level in July, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 


The unemployment rate for black adult men in August was 17.2 percent, compared 
to 16.8 the previous month; for adult black women, the rate was 15.1 percent, 
compared to 15.5 percent in July. The youth unemployment rate was 51.6 percent, 
compared to 49.7 percent in July. 


Among white workers, the overall! unemployment rate in August was 8.6 percent; 
for adult males, 7.9 percent, adult women, 7.1 percent, and for youth, 20.6 percent. 


On a national basis, the BLS reported that unemployment held steady in August 
and the number of nonagricultural payroll jobs declined. The nation's jobless rate 
was 9.8 percent, the same as in July but higher than the rate of 9.5 percent in 


May and June. 


Total employment--se seasured by the sonthly survey of householde--wee about unchanged in 
August at 99.8 sillion. Nonfarm peyroll employwent--es seasured by the aonthly survey of 
eectablishments—dropped by 210,000, with continued reductions in sanufacturing. Since the 
pre-recession peak of July 1961, the proportion of the population employed has fallen from 58.5 
to $7.1 percent. 


\mesployment 


Unemployment declined about in line with seasonsl expectations in August, end, after 
adiustweent for seasonal sovements, the sumber of unemployed workers remained at 10.8 sillion. 
The overall unemployment rete of 9.8 percent wes also unchanged from the prior month at « level 
substantially abowe lest year's pre-recession low of 7.2 percent. Most worker groups 
experienced little or no change io unemployment over the gsonth. Overall rates for white (8.6 
percent), black (18.8 percent), and Hispenic (14.6 percent) workers were sear their July levels. 
Similarly, teenage unemployment was about unchanged et 24.0 percent, es were rates for adult sen 
‘8.9 percent) and women (8.2 percent). 


The number of unemployed persons who lost their last job rose in August. Job losers 
accounted for S58 percent of the unemployed; they hed comprised 50 percent in July 1981. 


The average duration of unemploywent rose in August to 16.2 weeks, while the sedian duration 
was about unchanged et 8.2 weeks. Jobleseness of 15 weeks or sore continued to account for « 
third of the jobless totel. 


yeotal Beployment and the Labor Force 


Total employment in Auguet wee 99.8 willion, little changed from the prior month, after 
ad jueteent for seasonality. Since the onset of the recession, totel employment has dropped by | 
Billiton. Adult gen have accounted for the bulk of this decline, as employment of adult women 
actually rose. 


The cumber of persons emploved ae operatives (semi-skilled blue-collar workers) continued to 
fec.ine in August; since July 1981, their total has dropped by 1.7 eillion. In contrast, there 
“a5 4m over-C\e-month increase in the number of service workers, an occupational group that hes 
atom Sy «99,900 during the recession. 


-more- 
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The overall labor force was about unchanged in August at 110.6 million. wer the past year, 
the labor force has risen by 1.8 million, witi ic... aiclt men and women contributing to the 
increase. During the same period, the teenage labor force has declined by 410,000, due largely 
to the decreasing number of persons in this age group. 


Industry Payroll Baployment 


Nonagricultural payroll employment declined by 210,000 in August to 89.5 sillion, its lowest 
level since April 1979. Over-the-month cutbacks were concentrated in the durable goods 
manufacturing industries, which lost 130,000 jobs, and in wholesale and retail trade, which was 
down by 80,000. 


Among the durable goods industries, transportation equipment, which had shown some stability 

in recent months, declined by 50,000 in August. Sizeable job losses also occurred in the 

primary metals, fabricated metals, machinery, and electrical equipment industries. Within 

nondurable goods, an increase in apperel employment offset a decline of the same aagnitude in 

July. Overall, sanufacturing employment was down by 115,000, its thirteenth consecutive sonthly 
decline. Elsewhere, in addition to the job loss in trade, employment was down in both mining 

and construction over the gonth, while rising slightly in finance, insurance, and real estate. 


Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls was 34.9 hours in August, seasonally adjusted, about the level that has generally 
prevailed since last Septesaber. The factory workweek, however, declined 0.3 hour over the month 
to 39.0 hours, erasing the small gains which had occurred over the April-July period. Factory 
overtime was unchanged at 2.4 hours. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonfarm payrolls declined 0.5 percent in August to 104.5 (1977#100). The manufacturing index 
was down 1.4 percent over the month to 87.0 and has fallen by nearly 12 percent over the year. 


Hourly and Weekly Earnings 


Average hourly and weekly earnings both rose 0.4 percent in August, after seasonal 
adjustment. Before adjustment for seasonality, average hourly earnings were up 2 cents to 
$7.69, 39 cents above the year-earlier level, Average weekly earnings, at $271.46, were up 
$1.48 over the aonth and $11.58 over the year. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 149.7 (1977=100) in August, seasonally adjusted, 0.6 
percent higher than in July. For the 12 months ended in August, the increase (before seasonal 
adjustment) was 6.5 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate sovements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 0.7 percent 
during the l2-month period ended in July. 
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BLACK JOB CCRAS GRADUATE 
REFLECTS ON KEYS TO SUCCESS 


GRAND RAPIDS -- Gerry Floyd has many fond memories of his days at the Grand 
Rapids, Mich., Job Corps Center. Many of these memories are of happy items and 
good friends. 


But there also is the memory of himself as a young man apprehensive about 
the future. Today, however, Floyd is an enterprising planner working to insure 
that the future holds success. 


“I was a high school dropout, unemployed, and believed that there must be 
a better way to spend my life,” said the Rockford, [1]. native. ‘A friend of 
mine who was in Job Corps in Dayton, Ohio, told me about the program and | 
enrolled." 


Floyd earned a GED at the Grand Rapids Center and is now a sophomore at 
Western Michigan University studying business administration and broadcast 
operations. He also works as a disk jockey at WKWM-AM radio in Kentwood, 
Mich., and serves at the Grand Rapids Job Corps Center as a residential advisor. 


Because of his accomplishments since graduating from the Corps in 1981, 
Floyd was asked to be the principal speaker at this year's graduation ceremonies 
at the Grand Rapids Center. 


The main thrust of Floyd's remarks to the recent graduates addressed the 
issue of success. “I told them that success is not necessarily money or 
possessions, but rather a feeling of accomplishment and self-worth," he said. 
“I told them they must develop a positive attitude, and must sharpen their 
communications and social skills.” 


Floyd said his Job Corps experience made him realize there was more going 
on than what a young man sees in the streets. He said he feels fortunate to 
have been among the first enrollees of the Grand Rapids Center, which opened 
only three weeks before he arrived in November 1980. “I had a lot of input 
into the way the Center operates now," he said. 


He spent nine months at the Center in the Advanced Career training 
program and was elected class president by his peers in May 1981. 


loyd says he would like to work in broadcast management after his 
schooling is campleted and ultimately hopes to own a radio station. 
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BLS ANNUAL REPORT ON 
SUMMER YOUTH EMPLOYMENT 


WASHINGTON -- The 16-to-21 year-old labor force declined by 650,000 from last 
July's level, employment was 1.2 million lower and unemployment was up 530,000 
according to an annual report on summer youth employment released by the U.S. 
Department of Labor's Bureau of Labor Statistics. 


Labor Force Developments 


Each summer, the 16-to-21 year-old labor force expands sharply, as large aumbers of youth 
enter the labor market in search of jobs and as high school end college graduates, many of wha: 
did act participate in the labor force during the school year, take or lock for permanent jobs. 
Between April and July of 1982, the youth labor force rose by 3.3 million, an expansion slightly 
greater than between April and July of 1961. Reflecting the usual seasmal pattern in youth 
labor market activity, there was « 1.9 william reduction in the number of young people who 
@ither worked of locked for part-time work, as sany youth switched fram part-time to full-tise 
status for the sumber. : ’ 


At 17.1 eillion in July 1982, the youth civilian labor force was 650,000 belay the level of 
a year earlier. While sost of this decline wae sttributable to « reduction in the size of the 
youth populatian, the proportim of the populatim in the labor force (the labor force 
participatim rate) also fell--by 0.8 percentage point, to 71.3 percent. The decline in the 
perticipsticn rate tock place entirely amamg young sen, with the drop emang white men exceeding 
that of blacks. The rate for black wamen rose over the year, while the rate for white wanen was 
unchanged. The overall labor force participation rate for youth has been decreasing since July 
1978, when it attained a peak of 74.6 percent. 


Seplaymene 


Youth employment wae dam sharply over the year, falling by 1.2 milli toa level of 13.7 
aillia. Employment declines occurred amamg all demographic graups but were concentrated among 
whites, perticularly sen. 


Because the employment decrease exceeded the drop in the youth population, there was also «a 
drq@ in the employment-populatiam ratio-the propartim of the youth population that is 
employed. The ratio fell by 3.2 paints over the year, to 55.7 percent. Although white youth 
registered a steeper over-the-year decline, their employment-populatian ratio of 59.7 percent 
was wore than 25 percentage paints higher than that for black youth (33.3 percent). 


While over-the-year employwent declines were posted amang most of the asjor industry groups, 
the drop was especially sharp in the goode-producing sector--800,000. (See table 3.) Over 
three-fourths of this drop tock place in manufacturing. The oumber of youth employed this 
summer «es agricultural, private household, self-employed, and unpaid family workers was about 
unchanged fram the year-ago levels. Reductions in black youth jobs were concentrated in the 
gocde-producing industries and government. 

an terms of major occupational categories, tnere was a sharp drop in the employment of 
blue-collar workers, expecially amamg nocm-transportation operatives. Amang the white-coller 
occupations, employment of professiaal, technical, and clerical workers fell, while there was 
an increase amamg sales workers. The aumber of youth employed as service workers was also dam 
over the year. 


Uneaploynent 

The number of unemployed 16-to-21 year-olds increased by 530,000 fram July 1981 to 3.4 
aillio. The youth unemployment rate was 19.7 percent, up fram the year-earlier rate of 16.0 
percent. 


The unemployment rate for white youth rose fram 13.3 to 16.9 percent, with most ‘of the 
increase occa:rring samamg aen. The black youth unemployment rate edged up fram 36.7 to 40.2 
percent. Unlike the situation among white youth, the over-the-year increase in jobdlessness 
amamg blacks was almost entirely amamg women. 

aéae 
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MSHA EXTENDS DEADLINE FOR COMMENTS 
ON COAL SAFETY RULES 


WASHINGTON -- The Labor Department's Mine Safety and Health Administration (MSHA) 
has extended the period for public comment on its review of safety regulations for 
underground coal mining. The new deadline is Nov. 15, 1982. 


MSHA had been asked to extend the comment period beyond the original 
Sept. 7, 1982, deadline to allow representatives of the mining community more 
time to examine all the rules covered in the review, which comprise Part 75 
of Title 30, Code of Federal Regulations. 


The comprehensive review offers industry, labor and the interested public 
an opportunity to offer suggestions to MSHA on ways to improve its rules for 
protecting the safety of underground coal miners. The comments will help the 
agency to evaluate the effectiveness of the existing standards, to delete any 
irrelevant requirements, to update the standards to conform to the latest 
technological developments, and to clarify, simplify and reorganize the 
regulations, where necessary. 


Interested persons should submit written comment to: Mine Safety and Health 
Administration, Office of Standards, Regulations, and Variances, 4015 Wilson 
Boulevard, Arlington, Va. 22203. Questions on the review should be directed 
to Patricia W. Silvey, (703) 235-1910, at the above address. 


Notice of the extension of the comment period was scheduled to appear in 
tne Federal Register on Aug. 27, 1982. Announcement cf the review was first 
published July 9, 1982. 
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UNEMPLOYMENT INSURANCE 
BENEFITS VARY BY STATE 


(Another in a series on laws and programs administered by the U.S. Labor 
Department protecting workers.) 


WASHINGTON -- The unemployment insurance system in the United States--born 
of economic travail during the Great Depression of the 1930s--has been one of 
the great "safety nets" installed by the Federal Government that really works. 


The men and women who suffer the wrenching experience of unemployment 
have the benefit of some “money coming in” without the need for begging or 
borrowing. The Social Security Act provides for a system of taxation on 
employers whose workers are covered by the legislation--currently about 
90 percent of the total work force in the United States--with the funds 
being held to pay for weekly benefits. 


The individual states decide how much and for how many weeks jobiess 
workers should receive benefits: from a low of $84 in Indiana to a high of 
$211 in West Virginia for single persons, and as high as $234 a week in 
Massachusetts for someone with dependents. 


Most states pay weekly benefits for 26 weeks but six pay them for 
longer periods. Wisconsin provides the most liberal benefits by a state 
in terms of both dollars and weeks--$191 for 34 weeks--topped only by the 
District of Columbia with $206 for 34 weeks. 


The unemployment insurance (UI) system works, and works well. When 
joblessness among workers covered by the system reaches a set Federal! rate--ana 
that rate is 20 percent over the rate for the same period in the previous two 
years--workers who lose their jobs and finish collecting their 26 weeks of 
regular benefits may continue to collect up to 13 additional weeks--called 
extended benefits. 


Under provisions of the new tax bill, up to 10 additional weeks of 
benefits may be added to the basic 26 weeks or to the 13 weeks of extended 
benefits, depending on unemployment in each state. 


It takes from one to two weeks to start collecting benefits, depending 
on the plan established by state law. In most cases the initial claim has to 
be checked against the records of the employer to make certain that the clsimant 
is eligible for unemployment benefits. 


A worker who loses his or her job can collect benefits if the job loss 
was due to economic downturns or other adverse circumstances not caused Sy tne 
worker. In most cases, the jobless person must indicate to the state acency 
that he or she has been actively seeking work each week in order to qualify 
for the weekly jobless pay benefits. 


The current national average of weekly benefits collected by a -ctless 
person is about $116 for an average duration of 19 weeks. 
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Americans lost their jobs by the hundreds of thousands during the recession 
of 1975-1976 caused by the 011 empargo. But the UI system paid out almost 
$21 billion in one year to 14 million jobless workers. Economists point out 
that the infusion of that quantity of money into the U.S. economy meant the 
difference between an economic recession that bottomed out or the beginning 
of a depression that would have ballooned due to the inability of the jobless 


to buy goods and services. 


UI was established in 1935, taking the place of the Great Depression's 
breadlines as an honorable means of providing some take-home money for the 
unemployed who wanted to work but were unable to find jobs. 


Launched as a partnership between the Federal Government and the states, 
UI laws have been updated over the years to establish firm Federal standards. 


Since UI benefits are paid. from premiums, jobless men, women, and youth 
receive their benefits as a right earned rather than unemplo;.nent relief. 





ae? 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In fiscal year 1981, the Labor Department's Employment and Training 
Administration continued to provide training and other employment-related services 
to severely disadvantaged groups in the labor market, especially Indians and 
other Native Americans, migrant and seasonal farmworkers, older persons and 
women . 


##?# 


During fiscal year 1981, the Employment and Training Administration's Senior 
Community Service Employment Program provided grants to national organizations 
and state governments to develop part-time jobs in community work for economically 
disadvantaged persons aged 55 and older, according to the Labor Department's 69th 
annual report. 


ee? 


During fiscal year 1981, over 54,200 older persons were provided employment 
through the Labor Department's Senior Community Service Employment Program, according 
to the department's 69th annual report. 


ea? 


The Labor Department's Native American Employment and Training Program served 
about 50,000 persons in fiscal year 1981. Almost 17,500 persons received classroom 
training; 3,500 were placed in on-th-job training and 14,500 were in work experience 
positions, according to the department's 69th annual report. 


a? 


The Labor Department's Migrant and Seasonal Farmworker Programs provide services 
ranging from job training to emergency relief for seasonal farmworkers. In fiscal 
year 1981, these programs allocated over $80 million to 48 organizations and to six 
state governments, according to the department's 69th annual report. 


eee 

















